N’AMERIND FRIENDSHIP CENTRE
JOB POSTING
EDUCATION COUNSELLOR
FULL-TIME POSITION

Supervisor:     EXECUTIVE DIRECTOR
Objectives: 
1.     to establish a bond with the students of Wiingashk Secondary School.
2.     To be available for community members when needing information, to establish an                  
        educational plan or to refer clients to other agencies; i.e. Fanshawe College First Nations 
        Centre, U.W.O First Nations Centre, etc.
3.     To facilitate a Personal Life Management (culturally relevant) course for the students 
        attending Wiingashk, to enable them to learn the appropriate tools to succeed in today’s 
        society. For example, having elders and other native speakers, come and speak on their 
        experiences.
4.     To provide one-on-one and group (sharing circles) counselling for students of Wiingashk
        to ensure the success of the program.
5.     To facilitate workshops for students and parents on issues such as; study skills, time 
        management, etc.

6.     To attend workshops or conferences to gather information to strengthen and enhance
        the program.
Roles and Responsibilities
· To provide social and academic support for the students of Wiingashk.

· Assist in providing culturally appropriate learning environment for the students.

· Assist in the development and delivery of culturally relevant curriculum.

· Assist in the coordination of social and recreational activities.

· Liaise and network with relevant educational personnel.
· Coordinate community information packages and awareness sessions, such as, presenting the information sessions and interviewing potential students during the intake section of enrolment process.

· Facilitate ongoing program developmental activities, i.e. Parental involvement

· To open and keep an ongoing communication between N’Amerind and area schools to ensure the success of our Annual urban Aboriginal Student Achievement Awards.

· Sitting on the Education Council, to discuss any issues or concerns.

· To maintain a positive and open relationship with all staff and to use their resources whenever possible, as well as, be part of the N’Amerind team; i.e. Organizing community events.

· Consistently, keep an open line of communication with the teacher, on daily issues concerning the academic and social well-being of the students

Accountability:


The Education Counsellor will be accountable to the Executive Director for any matters concerning job performance or any other professional matters. The Education Counsellor will attend all staff meetings to ensure an open line of communication with all other staff.

Standards of Performance:

1. To show a positive and professional attitude to all people, students, staff, and community members.
2. To act as a positive role model, showing leadership, high morale, personal conduct and effective teamwork.
3. Use effective time management and organizational skills to fulfill the objectives and responsibilities.
4. To have an open and enthusiastic willingness to attend any related training, to enhance job performance. Lifelong learning.
Qualifications:

1. Relevant Post-Secondary Diploma or Degree.
2. At least two years experience in an Education or related environment.
3. Superior communication skills, both written and verbal.
4. Computer literacy
5. Knowledge of and experience in working with Aboriginal Communities
6. Willingness to attend workshops or conferences to gather information to strengthen the program.
7. Assume a leadership position to provide positive role modeling for students.
8. Able to work with the public and willing to attend public relational functions
9. Must own a vehicle or have regular use of one and a valid Ontario driver’s licence.
10. C.P.I.C. clearance (Criminal Record Check).
11. Preference will be given to persons of Aboriginal Ancestry.
CLOSING DATE: Friday, August 20, 2010 @ 4:00 p.m.

Send Resume and References to:
Executive Director, Dennis Francis

N’Amerind (London) Friendship Centre

260 Colborne Street

London, Ontario

N6B 2S6

Or Fax to:        (519) 672-0717

Note: Only those applicants selected for an interview will be contacted.
